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Abstract

Even though certain schools in difficult areas of Sri Lanka are gradually
being weaken and being abandoned, certain other difficult schools of in the same
criteria are progressing towards development status. The professional performance of
the teachers employed in these schools, are a critical factor for this situation. The
main objective of this study is to identify and study the problems faced by teachers
employed in difficult schools in Sri Lanka while achieving their professional
developmental requirements and reasons for such problems. The study was conducted
under the following main objectives. First objective is to identify the perception
towards teaching profession of the teachers employed in difficult schools in Sri
Lanka. Second objective to identify the professional development requirements, of
teachers in the difficult schools in Sri Lanka. Third objective is to identify the factors
that affect to the professional developmental requirements of teachers in Sri Lanka.
Forth objective is to study the problems faced upon achieving the professional
development and requirements of teachers of Sri Lanka. The methodology used for
the study was "Survey Method”. With con — currant to the research objectives
samples, data collecting methods and research tools were used. The sample consisted
of fifty six teachers who were selected on random basis from ten difficult Sinhala
medium schools in Wellawaya Educational zone. The data was collected through an
objective based questionnaire. Furthermore, data were collected via structured
interviews carried out with teachers, principals, instructors, subject directors, teacher
center managers and zonal education directors. Data review through questionnaire,
were analyzed based on the objectives. Quantitative and qualitative data analysis was
interpreted via percentages, charts, graphs and simple statistical methods. The
literature review was done in the theoretically and empirically. In the theoretical
review it was considered the training and motivation theories, historical background
of Sri Lankan, Japanese and Tanzanian education systems. In the empirical review
was based on local and foreign aimed amylases. And it was revealed that the majority
of teachers in difficult schools showed high performance skills in teaching profession.
Further there is an adverse relationship between teachers’ service period, age,
professional training and willingness to follow professional training courses. It was
also revealed that the lack of higher professionalism towards existing teaching

developmental courses. It was clear that teaching development is affected by both
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personal and external factors. And it was concluded that the main factors for teachers
to engage in professional development are teaching professionalism and teaching
development, professional respect, and job satisfaction and engaging in higher
education and corporation received from family members, coworkers and superiors.
Tendency of majority teachers are towards long term professional developmental
programmes while a limited numbers are not expected to go towards professional
development. There is a higher tendency towards use of teaching learning
methodology, techniques of education, identification of current trends in education,
class room management. It is the perception of majority of teachers that opportunities
for development of educational applications are inadequate. It was revealed that there
are limited opportunities for professional development, there are lot of personal and
common difficulties when achieving professional development, there is a low level of
tendency towards professfonal development in some of the schools, also the
recruitment, syllabus, resource persons, teaching methods are not up to the standards.
To solve the problems of difficult school in Sri Lanka, it should be introduced several
practical solutions to meet the current requirements. The professional development of
teachers employed in difficult schools in Sri Lanka is not a personal responsibility but
also a responsibility of the government. Update the current developmental courses,
enhance the school based professional development, encourage the teacher’s
assessment methods, enhance the professional development opportunities, enhance
the need of professional development attitudes of teachers, solve the matters in
professional development methods will be positively affected to a productive

development in Sri Lankan education system.
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