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Abstract

This research is conducted to promote the consequence of the internal supervision in
school of Kalmunai educational zone. This study is based on senior secondary section
schools in order to promote the outcome of the supervisory team who, engage on the
internal supervision at senior secondary section of divisional schools in Kalmunai zone.
One hundred and twenty-eight persons comprising eight principals eleven deputy
principals, sixteen assistant principals, eight sectional heads, five in-service advisers and

eighty teachers of senior secondary sections as supervisory teams were selected.

Thought, there are several factors influencing in improving internal evaluation in schools,
in the senior secondary sections, internal evaluation policy and effects are found. In this
process, what arrangement have to be incurred in order to improve the evaluation
processes and identifying the influencing factors on principals, supervisors, senior

teachers and in-service advisors are considered due to the time was limited in this study.

Further, to collect the data of the selected variables, the questionnaires were given to
the principals deputy principals, assistant principals, sectional heads, senior secondary
teachers and in-service advisors. All the collected data were changed as quantitative data
and analyzed to calculate in simple percentage method here with the finding were
calculated by statistical methodology. Also selected random sampling method was used

to select the samples as they were represented in the population.

Further, the idea to enhance the progress of the results were put forward the internal
evaluation supervisors, management committee of the school. The zonal, divisional
authorities had promoted the best quittance and counseling in the supervisors, further,
the continual internal supervising can be implemented in these schools for the
progressive schools. Achievements and outputs and also the learning and teaching

process will bring the best performances for that advises and suggestions have been

proposed.



