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Abstract

The survey deals with the role of career guidance in schools ,at the G.C.E O/U's stage.
The research was done according to the survey method, considering five objectives
which are examining the nature of the choice of careers, identify;ing the practical
problems related to the functioning of career guidance effectively in schools,
identifying the perception of the teachers and students related to career guidance,
and making new suggestions for career guidance programs. 160 pupils studying in
five schoals in the Jayawardanapura zone of education in Colombo district were
selected for the survey, consisting eighty female students and eighty male studenfs.
The sample further consisted of five principals and five teachers from schools where
career guidance programs were carried out. The whole survey consisted of hundred
and saventy participants. The data was collected using questionnaires and
intarviews. Further, the data was analyzed guantitively and qualitatively using tables,
graphs, and percentages according to the objectives of this research. The following
conclusions were made as a result of the analyzed data. There is a lack of
development of skills by the career guidance programs and there is a shortage of
teachers to provide career guidance educatién. According to the conclusions, the
following suggestions were made, Formalizing the career guidance process,
recruiting teachers for the subject separately and training them, devoting a
particular period of time for the subject, and developing soft skills by successful

implementation of an effective career guidance process.
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